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Regardless of your industry or expertise, one thing remains constant—people power your business. At Aubrey Daniels International (ADI), we help accelerate the business and safety performance of companies worldwide by using positive, practical
approaches grounded in the science of behavior and engineered to ensure long-term sustainability.
Founded in 1978, and headquartered in Atlanta, GA, we provide clients with the tools and methodologies to help move people
towards positive, results-driven accomplishments and improve their business.
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Accelerate the learning curve.
Learn faster. Retain longer.
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Newly trained employees may take months
or longer to perform like seasoned employees. Can you afford to wait?
When it comes to training, organizations
have many options. While these training
methods have their own look and feel, most
share one common weakness. They are not
designed to transform learners into fluent
employees who can respond without
hesitation. Blitz Precision Learning® is a
web-based training and evaluation tool that
builds fluency in the content that is most
important to your business—accelerating
the learning curve.
Blitz accomplishes this by integrating drillbased practice with essential tools such as
individualized goals and measurement,
corrective and graphic feedback, and positive reinforcement for accurate and quick
performance. With ongoing performance
feedback and online reports, learners know
where they stand at all times. This also
allows managers and trainers to recognize
those who are excelling and identify those
who need extra help before it’s too late. The
Blitz community page is an added way to
bring learners together by providing a forum
for support and discussion, and leaderboards that offer every individual the opportunity for additional reinforcement and
recognition.

Bridging the Gap
Even when employees demonstrate
understanding through in-class
testing, there’s no guarantee that

Benefits of Implementing Blitz
ACCURACY
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The quickest and most reliable way to
remember something is through lots of
practice, feedback, and reinforcement for
getting it right. Whether you are training
new employees, providing refresher or new
product or process training, or measuring
training effectiveness, Blitz accelerates the
learning curve.

ADI's Precision Learning® services also include coursedevelopment consulting support—from building
lessons in the Blitz software to integrating Blitz lessons
into a large-scale course redesign.
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Training to Retain with Blitz

Mastering your critical content is too important to leave it to chance. Isn’t it time you
train to retain?

Blitz Precision Learning® offers more than
just awareness as an outcome. It gives you
a more precise measure of learning, faster
learning, and learning that is retained for
the long haul:

Goal 100

% CORRECT

Onboarding new employees is often a
lengthy, expensive process. Is your goal to
produce diplomas, or experts?

they will retain what they’ve learned. Without an immediate opportunity for quick
recall and recognition on the job, their
knowledge will erode, leading to retraining
and employees who resort to “winging it.”
Blitz Precision Learning® builds momentum
that allows them to bridge the gap between
formal training and on-the-job application,
saving you time and money and improving
the quality and productivity of their work.
With Blitz employees master and become
fluent in the knowledge they really need to
know, which gives them the ability to recall
or apply information accurately and without
hesitation—like experts do.
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DRILLS

MORE PRECISE MEASURE OF LEARNING: Blitz
measures training effectiveness in a way
that exceeds basic testing. Most training
relies on either a single, untimed test or no
test at all. With Blitz, you get multiple data
points on the learners’ accuracy and
speed, and a much more precise measure
of learning.
FASTER LEARNING: Blitz’s accuracy and
speed drills ensure continuous feedback
and reinforcement, producing more learning in less time.
LEARNING THAT’S RETAINED: Blitz is based on
the science of behavior, and the science has
shown that the combination of speed training and perfect practice greatly increases
the ability to retain and apply what was
learned without hesitation.

SPEED
15
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13

For individuals, the learning curve is accelerated by dramatically increasing the rate of
feedback and reinforcement, building
knowledge fluency that lasts, so that
remembering on the job is quick and easy.

Goal 12
11
10
# CORRECT PER MINUTE

Organizations allocate thousands, even
millions, of dollars to training initiatives every
year, but with what impact? Do employees
even remember the content a month later?
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Learners complete two phases for each Blitz lesson: a mastery phase to build their
accuracy and a fluency phase to build the speed of their accurate responding. This
combination of mastery and fluency building accelerates the learning curve and
produces retention. After each lesson, drill or trial, learners are shown graphs that
display their performance relative to their subgoals and goals.

Blitz also delivers highly individualized selfpaced learning wherever there is a computer or mobile device and Internet access.
For organizations, Blitz provides more
access, for more people, at a lower cost
than traditional training, and builds a foundation for the transfer of the training to the
workplace—increasing employees’ quality
and productivity. Online administration and
reporting makes it easy to quickly update
courses and monitor individual performance and course completion.

www.BlitzPrecisionLearning.com
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